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CONCERTED EFFORTS
TO FIGHT AGAINST CORRUPTION
AT THE EUROPEAN
LEVELS




Unnniwahwih NG Wwipwph Gpbp

hhdbwlwbh ntnnnipjntGbGGnn

Three main priorities set for Armenia in the fight against corruption

B Swuwpwynipjwlb
Ynnahg Yneniwghwjp G
npw hGwnGLwbpltpp
hwuwpwywlwh
Junwbgwynpnipjwl
wuwnhdwbh ghnwygowb
wpowwmwynpnty.

® Unnniwghwjh
JuwbfuwpqbnLo.

m Opbtlph gbipwlwjnipjwb
wwwhnyntd™ ninnwé
whdowbg hpwyntbGplbtph
GL ophbwluwb pwhtbph

wwunwwbnipjwn:

Raising public
awareness of the
danger posed to
society by corruption
and its consequences;

Preventing corruption;

® Ensuring the rule of

law in order to protect
the rights and
legitimate interests of
individuals.



Unwohl ninnnipnLip
The first priority of the reform

® Swuwpwlnipjwl Unndhg 1. Raising public awareness of
Unpniwghwih 6L npw the danger posed to society by
hGunbGLwbOpbbph hwuwpwhwlywl corruption and its
Junwlowdnpnipjwl wuwnhdwlh conseqguences

ahunwbgogdwl wpdwwnmwynpnty.

Under the first priority,

Unwohl ninnnipjnLbnd IT IS NECESSARY TO
YwpbiLnpynid GO HIGHLIGHT THE
hwlwynnniwghn ELABORATION OF AN ANTI-
nwguwywpnipjwl CORRUPTION STRATEGY,
§owldwa, hwipnipjw PUBLIC AWARENESS, THE
LppnLpjwd, CONSOLIDATION OF CIVIL
hwlywynnniwghnb SOCIETY INXTITUTIONS IN
WwjpwpnLy THE FIGHT AGAINST
pwnwpwghwyuwa CORRUPTION, AND THE ROLE
nGunhwnLnGbnh OF THE INDEPENDENCT MASS

hwiwfudpdwa, wilwfu 2LU- MEDIA.
GGph nGpp.



EPUPNND NFNANFE3NELE
The second priority of the reform

2. Preventing Corruption

® Unnniwghwjh

LwGfuwpabney. Under the second priority,
ONE SHOULD FOCUS ON THE
(LU A Ol IMPORTANCE OF THE

pwnwpwywh Ywuph,
whwmwlwb junwldwpowh
hwawlwnpgh
Jwuinwpbiwagnpédwa,
whwmwlwb juwnwldwpdwbp
hwuwpwynipjwl
Qwulbwlygnipjw(,
hwuwnpwywlwh
gnpopbpwglbphl wtwnnipjwlb
dhowdwinnipjwlb, wetwnwlwh
Wwzwnnbjwbtnh Ynnohg
Juppwadh YubnbGGGph
wwhwwbdwb nGpp.

POLITICAL WILL OF THE
AUTHORITIES,
IMPROVEMENTS IN THE
PUBLIC ADMINISTRATIN
SYSTEM, ENSURING PUBLIC
PARTICIPATION IN
GOVERNANCE, INTERVENTION
OF THE STATE IN THE
SOCIETAL PROCESS, AND
ADHERENCE TO CODES OF
CONDUCT BY PUBLIC
OFFICIALS.



GLPNMI NFNNFEPD3NFLE

The third priority of the reform

m Optibph gbpwlwjnipjw

wwwhnyntd™ nLnnjwé
wbOdwbg hpwdntbpGbph G
ophbwlwb pwhbph
wuwnwwbnepjwn.

ntatin nt wojwu nuwwnwywh
h2fuwlnipjwl, opthunpuwywb
nwaunh

huinwlybgiwb G
Jwpquwynpdwb, optlpltph
wuwpuwnhp uwnwnpdwb
wuwwhnyowb, wbhdwbg
hpwyntbpbbph
wuwnwwbnipjwb G dwpnnt

hpwyntbpltiph wwzwnwwbh
hGuwnhwntuinp

nbpp:

3. Ensuring the rule of law in

order to protect the rights and
legitimate interests of
individuals.

Under the third priority,

IT IS NECESSARY TO

EMPHASAIZE THE ROLE OF A
STRONG AND INDEPENDENT
JUDICIARY, THE IMPORANCE
OF STREAMLINING AND
CLARIFYING THE LEGISLATIVE
FRAMMEWORK, ENSURING
FLAWLESS ENFORCEMENT OF
LAWS, PROTECTING HUMAN
RIGHTS, AND THE HUMAN
RIGHTS' DEFENDER
INSTITUTIION.




IULMUSPL OUNU3SNFJ3NFLE

Swhpwjhb dwnwjnipjntbp wGwnnipjw GG
optiunpnipjwip yGpwwwhdwé thwagnpnipjntbbbph
hpwlwbwgnidlb £, npb pbnapyned £ ybunwlwb b
inbGnwlwb hbpbwlywnwdwpowb dwpohGbGph nnohg
pwnuwpuwywbnipnth hpwlwbwglbbp, wGnmwlwb
ownuwjnipjntp b inGnwwb hGplwlwrnwywnpiw
dwnuhbGGGpnid Swnwjnipynibp, hGswbu Gwb whGwnwlywb
nt nGnwywb hbpbwlywnwldwpiowb dwpohbbGpned
pwnuwpwghwlwb wfuwwnwbpn: Inn. 1

PUBLIC SERVICE

Public service is the fulfillment of authorities assigned to the state by the
legislation, which covers political (discretionary) service, public service,
including civil service and special services, municiﬁal services and civil work.
State bodies and communities implement policy through the persons
occupying Political, Discretionary and Civil Positions, within the scope of
authorities assigned to them by the legislation of the Republic of Armenia,
by adoption of political decisions and coordination of their execution.

Art. 1



MESULUL ounu3nr[3nrul

MGnmwlywb dwnwinipintOp dwubwahwnwlywl
annonLbGniLp|nLl k£, npl nunndwié E 3wjwuwnwibh
Swlhpwwunnipjwlb opGhunpnipjwip wGnmwywh
DwpdhOGO06ph0 Jpwwwhdwdé lubnhplbGGph L
anpswnnLipbbph hpwlwGOwgdwln:

MGunwlwb dwnwynLpjnttb pnGngpyned £ pwnwpwghwlywb
ownuwjnipjntlp, nwunwlwb wnwjnipjnitlp, hwwnty
ownuwjnLpjntbbbpp ywonmwwbnepjwh, wagguwjhb
wOdunwbgnipjwb, Gpphb gnpotiph, hwnpluwyph,
dwpuwjhb, thplwpwp dwnwjnitpjwl hwbpwwtinwlyw
gnpdwnhnp dwpdhGbaGpned, hbGswbu Gwl
nhywbwqghwnwlwb L opbbpbttpnd Gwiuwwnbudwd wj|
ownuwjnLpjnLbGtpp: Inn. 1

STATE SERVICE

The state service as a professional activity, which is directed at the implementation of
the objectives and functions reserved to the state bodies by the legislation of the
Republic of Armenia.

State Service includes Civil Service, Judicial Service, the special services, namely in the

Republican Executive Bodies of Defense, National Security, Police, Tax, Customs,
Emergencies, as well as Diplomatic and other Services envisaged by the laws.

Article 1




fUunuLeusShuyYuL ounu3nrik3nrul

Pwnuwpuwlywb niatiph hwpwpGpwygnipjwb

thnthnfunipjntOhg wolywfu dwubwaghnwywlb
agnnponLGbnipynih, npp Ywwnwpdned £ uniyb opGbph 4-nn
hnnjwdh 1-h0 YGuinnyd Gwuwwnbudwéd dwpdhbGGpned
[Swjwunwbh Iwbpwwbnnepjwb optbunpnipjwip wjn

dwpdhbbGphb JGpwwywhywé fjubnhpGbph L

gnpownntjpbbph hpwlwlwgiwb Guwywwnwyny:

CIVIL SERVICE Innywéd 3

Civil Service is defined as a professional activity independent from the changes of
correlations between political forces, which is performed in the Staffs of the President
of the Republic of Armenia, the Government of the Republic of Armenia, the
Republican Executive Bodies of the Republic of Armenia, Regional Governor’s Offices
of the Republic of Armenia (the Municipality of Yerevan), the permanently operating
bodies created by the laws of the Republic of Armenia, with the exception of the
Central Bank, with the purpose of implementing the objectives and functions
reserved to those bodies by the legislation of the Republic of Armenia.

Article 3




Pwnwpwghwliwl dwrwinipjwl hhdbwywb ubgpnibpGtipp

The Main Principles of the Civil Service of Armenia

SwjwunwOh wlpwwtnnepjwl
UwhdwGwnpnipjw, optOpbtph qtipwlwynipncbp,
dwpnnt L pwnwpwgnt hpwyntGpltph ni
wquwwunnipjntbGbtiph wnwelwhbppnipnibp.
pwnuwpwghwlwb dwnwynipjwl JujniGnipjnilp.
pwnuwpwghwlwb dwnwinnGEphb GepYywjwgynn
hpoOwlwl wwhwbOebbpph shwubwywbnipjnilp b
onklph wnplk pwnwpwghwlwb dwnwynnGtph
hpwywhwywuwnpn-pjnLGp.
pwnuwpwghwlwb dwnwjnipjwl
hpwwwpwlwybnipjnilp.
punuwpwghwlwb dwnwinnlbph pwnwpwlwa
quudwaéncpjnilp.
pwnuwpwghGtiph hwdwp pwnwpwghwlywh
ownwjnLpjwl hwywuwp dwwnstihnpjntlp hptilg
Uwulwqhunwlwh qghinGhpOGphG L
w2 fuwnwbpwjhb nLbwynepyntGbtiphGa
hwiwwwunwufuw.
puwnuwpwghwlwb éwnwynnGbph
wpnytuhnbuwihqdp.
punuwpwghwlwb dwnwinnGEph hpwywywb L
unghwjwywl wwnwwbywoncpjnLap.
pwnuwpwghwlwb éwnwynnGtph
wwunwufuwbGwwnynipjntll hptilg Swnwynnuyw
wwpuwlwanepyntbbtipp sywwnwpbipne Jua ng
wwwunpwd juwwnwnpbine hwdawn.
pwnuwpwghwlwb dwrwynnGtph qnpénLGtinLpjwG
ytpwhulytihnipyntbp L hwpytiwnne |hGGp:

Tnn. 5

The supremacy of the Constitution and
laws of the Republic of Armenia, the
priority of human and citizen’s rights
and liberties;

The stability of the Civil Service;

The uniformity of the principal
requirements for Civil Servants and the
I%gall equality of Civil Servants before
the law;

The openness of the Civil Service;

The political restraint of the Civil
Servants;

The equal accessibility of the Civil
Service for citizens, equivalent to their
pmlfessional knowledge and working
skills;

The professionalism of the Civil
Servants;

The legal and social protection of the
Civil Servants;

The responsibility of the Civil Servants
for not performing or improperly
performing their service duties;

The supervision of the activity of the
Civil Servants and their being
accountable. Art. 5



o= W I

LPwnwpwaghwbwb dwnwintpjwl wywwnnl
gpwnbigbbint hpwdniLbp nLbGGgnn wbadhbp

Pwnuwpwghwlwb dwnwjnipjwlb ndjw| wwownnbh
wOdbwqpny GGpywywgynn ywhwbobbpp pwdwpwpnn,
[wjtpGOaht nmhpwwbinnn,

18 lnwphb (pwgwo
Swjwunwbh Iwpwwbnnipjwb pwnwpuwghbbpp:

nnywo 17
PERSONS HAVING RIGHT TO OCCUPY THE CIVIL SERVICE POSITIONS

CITIZENS OF THE REPUBLIC OF ARMENIA
MASTERING THE ARMENIA LANGUAGE
HAVING ATTAINED 18 YEARS OF AGE

METTING THE REQUIREMENTS OF THE ESTABLISHED BY THE
PASSPORT OF THE GIVEN POSITION

Article 11



fuUNuLUsShULYUL SUNU3NFE3SUL MUGCSNL RRUNERDELNF hPUYNFLL

20LESN ULIAPLL

THE PERSONS HAVING NO RIGHT TO OCCUPY THE CIVIL SERVICE POSITION

7.

nwwnwlwl Guwnpagny owlwsyby £
wlgnnontbwl Guwo vwhdwbwhuwly
gnpontaulj.

nuunwlwl Gunpgny gnlyyby £
pwnuwpwaghwlhwl ownwnipjwl
wuwipinnl gpwnbigbbyne hnwynilphg.
wnwnwwyncd Fuwybuwhup
hhdwlnnipywdp, npp
puwnupwaghwlwl ownwinLpwl
wuipmnnlh Gpwbwldbine nGupnid
Yuwipnn £ funsplnnuby
ownuwynnuwlwl
wwninwlwlnpiniGaGnh
GuwienwindwOn b jhuignpnipintGatGnh
fnwlhwlwagown: Uin
hhywlnnipiniGhtnh gulbln
hwutnwiinnid [ Fwywumnwaph
Jwhnwwbitnnipjuwl
Juwnwifwnnip/ncan.
nwunwwwndby
hwlgwannontpjwl hwdwpn, L
nuwiunywontpinLln uwhiwlywds
Gwpnagnty hwlywo uwd dwnywo st.
funLuwithty E dwdlbuinwyhl
wwnpwnwinfn gpldnpuwlwl
ownwynLpinLlpg:

Has been recognized incapable or of limited
capacity through a judicial procedure;

Has been deprived of the right to occupy a
Civil Service Position through a judicia
procedure;

Is suffering from an illness that may impede
the performance of service duties and
implementation of authorities in case of
being appointed to a Civil Service Position.
The Government of the Republic of Armenia
shall approve the list of those illnesses;

Has been sentenced for a crime and whose
criminal record has not been removed or
cleared by the prescribed procedure;

Has avoided the mandatory term of military
service.

Tnnywo 12
Article 12



Pwnwpwghwlywb dwnwinnh GUwwdwip Uhpwrdnn

uwhdwbwthwlntabGnpp

CONFLICTS OF INTEREST

Juwnwntl wy yowpndh wafuwnwap,
pwgh ghnwlwb, dwbwldwnpdwlwh
L untindwaqnpdwlwb wfuwnwbphg.
wOdwuip gpwnyb| dGnbwpywunhpw-
Ywh gnpénLOGinLpjwdp.

LhGG| Gppnpn wGdwbg
GGpYwywgnighsb wyl dwpdbh hbwn
Yuwwywdé hwpwpbpnipyntbbGpniy,
npwntn hOpp qunbynid £ Swnwjnipjw
069, Ywd npb wadhowlywlnpth
GOopwlw t hpGO uwd whdhpwlwbn-
ntb Jtpwhubbih £ hp Ynndhg.
hpwlywlwglt] pwnwpwghwlw
ownwjnnbtph pwnwpwywh
quwywénipjwl ulygpnilGph
fuwfunnidbGp hp Swnwjnnuywb
nhppl oguwannot| Yniuwlgnipjnib-
GGph, hwuwpwwywh, wn pynid
YpnGwlwb dhwynpnidlbtiph pwhtiph
hwdownp, Gpwbg OYwwdwd
JGpwpbpdnLbp pwpnqgti, hOswtu Gwb
hp dwnwjnnulwl wwpunwlwbne-
pJnLGOGpp Yuuwnwpbhu wyg
pwnwpwlwb Ywd ypnbwluwh
gnhponcbtinipnit hpwlwbwglt.

Perform other paid work, with the
exception of scientific,
pedagogical, and creative work;

Be personally engaged in
entrepreneurial activity;

Be the representative of third
persons in the relations connected
to the body where he/she is
employed, or which is immediately
subordinate to or supervised
himself/herself;

Implement violations of the
principle of the political restraint
of the Civil servants, that is, to
use his/her service position in the
interests of parties, non-
governmental organizations,
Including religious associations,
proselytize in their favor or
Implement other political or
religious activities while carrying
out his/her duties;



Puwnwpwaghwlwb dwnwinnh Gywwundwip Uhpwnynn

uwhidwOwthwbntuGGpp

CONFLICTS OF INTEREST

hnGnpwp utnwbw| dwnwjnnwluwh
wuwpwnwlywbnipjntbbtpp
Yuwwnwnpniohg pfunn
hpwwwpwyntdbbph fuwa Ginypbbph
hwdwp.

ns cwnwjnnwwb Gwywwwlybbpnd
oquwgnnot] GyntpwnbGiubhlywlw,
dhlwbuwlwl b nbnthuwnduwlwh
uhongltipp, wGwwlwb wj| gnypp L
swnwjnnwluwb wmbntywwdnipjnilp.
ownwjnnuyuwa
wuwnpunwlywbnipjntbbtph hwdwnp wy|
whdwbghg unwbwy GyGpGtp,
gnLdwnbbp Ywd dwnwynipyntbGbbp,
pwgwnnLpjwip Iwjwunwbh
Swlhpwwbinnipjwlb optlunpnipjwdp
OwpuwwnGuwo nbwpbph.

npwbiu lﬁgmm%uuﬂ GubbnulTawbgnLghz‘
qnijpwihlb gnpownpltp Yupk uny)b
hnnJwéh 3-pn YGwnned GpJwé
whOdwhg hGwn, pwgwnnipjwip
Swjwutnwbh 3wbpwwbwnnipjwl
optGunpnipjwip Gwuwwnbudwd
nGwpbinh: Inn. 24

Receive an honorarium for publications
or speeches arising from the _
performance of his/her service duties;

Use material and technical, financial
and information recourses, other state
property and service duties;

N\ ?ifts, amounts of money or
services from other persons for his/her
service duties, with the exception of
the cases envisaged by the legislation
of the RA.

As a state representative, conclude
property transactions with close
relatives or in-laws (parent, child,
brother, sister, spouse’s parent, child,
brother, sister), with the exception of
the cases envisaged by the legislation
of the RA;

Work together with close relatives
(parent, child, brother, sister, spouse’s
parent, child, brother, sister), in case
of direct subordination or supervision
over one another.

Art. 24



Puwnwpwaghwlwb dwnwinnh Gywwundwip Uhpwnynn

uwhidwOwthwbntuGGpp

CONFLICTS OF INTEREST

. Pwnwpwghwlwb dwnwjnipjwl

wuwwnnbh Gowlwydtinig hGunn
06l wioudw pbpwgpnty,
pwnwpwghwlwb dwnwjnnp
Swjwuinwbh Swbpwwbnnipjwb
optbunpnipjwip uwhdwbywé
Ywpgny wwpwwnp
wnrbwnpwjhG
JwgldwlybpwnipnLbbbiph
YuwbnOwnpwlwb uwwhunwned
10 L wybh wnynu pwaGbiwu
nLOGOwnL nGwpnid nw hwbdbb|
hwlwuwnwpdwgpuwjhb
Juwnwdwpiwh: Lwnwpwghwlwh
ownwjnnb hpwdntbp nLbp
hwdwwnwnpdwagpuwjhl
Juwnwdwpdwb hwbdbwsé
gniphg utnwbw| GYwdancwn:

Tnnyuwo 24

m a civil servant possessing 10% or

more of the statutory capital of a
commercial organization, is under
the obligation within a period of
one month following appointment
to the civil service to hand his/her
share over the entrusted
management, but however, the
civil servant has the right to
receive income from the
transferred property.

Article 24



Puwnwpwaghwlwb dwnwinnh Gywwundwip Uhpwnynn

uwhidwOwthwbntuGGpp

CONFLICTS OF INTEREST

B Pwnwpwghwlwb dwnwjnnb

hpwyntbp snLGp
pwnwpwghwywb
ownwjnipjwl wwywnnbhg
wquwuwnybnig hbwnn oGy
tnwpyw pnbpwgpnty,
nOnniLbdtbp wofuwwnmwbph wyb
gnpdwwnnch dnwn Juwd nuinbwy
w)jb yuwadwybpwnipjwl
w2fuwwnnnp, nph GUwwndwdp
Ow whOohowlwb huynnnipjnth
t hpwlwbwgnpb hp
wuw2innbwydwpiwb 4tp-ohh
06y rnwpdw pbpwgpnty:
nnywo 24

®m Individuals leaving the

civil service to a one year
ban on acceptin
employment with an
employer or organization
over which s/he had
exercised immediate
contract during the last
year holding his/her civil
service position.

Article 24



cudunrsuMh 3USsururuarnru
DISCLOSURE OF ASSETS

[wonpn Gpynt tnwphbtph pbpwgpntd gniph b
GUwAnLinGEph hwytnwpwpwagpowb
hwiwlwpqgp Gwfuwwnbudned £ nwpwob| pninp
pwnwpuwghwlywb dwnwjnnbbnph ypw:

It is expected that during the next two years the
requirement to file declarations of property and income
would be extended to all civil servants.

FUSUUSUL, IULLPUTIESIHESUL PCIulUNFE3UL UUPUPLLESP 164UdUr
UcroldSnNueErp Grrsreh 6d EGUUNFSLEP IUSSUruruaruuu UdupL
FUSUUSUL, IULLUTESTIHE3UL OrELRL



nNsSushu
ROTATION

ISUShU3H GhLPUNNIFUL CUS GUrEdTI
LecULUantesnrL arnrueuld NESULUL
qurudurouuao riLnrsh 4SS aidnecly
SrirkiFNuUsduo FuldqudurnuvErrnru:

It should be useful to introduce and
extend the practice of rotation in those

areas of the public administration which
are especially vulnerable to corruption.



funueusruyuL ounusnik EEryU3h HYULNALLENE

RULE OF ETHICS

hwnably Fwywumnwih Jwlnwuwb-
wnnLpywl wbinwlwdl funphnnwlh -
aGpp (npnzp, qhlbwlpywlp, ophlbngn)
bl wlbinmwlwl (Ggntd.

nbywywndby dwpnwuppnipjwl,
wnnwnnipwl Gr wqbynipiwl
uligpniGpltinh Ynw hholywo
puwnnjwlwl Gnpdbnnd.

qlino dauy wybwhuh gnponnnipintl-
atinhg, nnnlp Luwnnn GO funsplnnunty
whmnmwlwl dundGh wyfuwwnwlplbbnn
Ywd Junplupblly b hbnhlhwluwagnlby
nw,

[1hGt whwswne, whlnndbwlwy, gniuwy
b onhawlty .

whhwnlyh splingdly hn wuwpmnbuwlwl
nfnpp.

hn pwlwignn Ge gnwynnp puhncdbbnngd
puwguirty Unupinnipjwl npubicnpncdn.
puwnwpwdwnh (hbb wuwpmnbwwmun
whdwlg, wpfuwwnnnlbbnh Gi
Dhahlwlwl whdwbg hban.

To respect person’s dignity in
spite of his/her nationality, race,
gender, /anguage, religion,
political and other views. social
origin, property or other condition;

7o be guided by the moral norms
based on the principles of
fairness, humanity and justice;

7o avoid such actions that can be
obstacles to the activities of the
state bodles or discredit them;,

7o be fair, unbiased, self-
possessed and faultless in one’s
behavior;

Not to emphasize one’s authority
without any particular reason;

7o exclude rude behavior in one
oral and written contact;

To be polite with the official
people, colleagues and physical
persons;

/,

S



hp Juppny Gwywuwnb| hwuwpwyne-
pjwl wyb hwiongintbph G hwdwwnp
AGLwynpdwlp G ywhwwGdwbp, np
pwnuwpwghwlwb dwnwjnLpjwl
hwiwlwpgp hhobdwsé waynnibwlyw-
LnLpjwb, wqbdnipjwb G wpnyniOw-
ytwnnipjwl qunwihwph ypw
funtuwthb] gwblywgwé inbuwlyh
hnjwOwynpsnipjntbhg Gir Swnw-
Jjnipjwl pbpwgpnid oguwagnnsb
Uhwjb pwpnjuwlwb dhonglbip®
Owwuwnwyhb hwulbtpnt hwdwn.

hp wppnd hpbl Jwiudwonipjwlb obo
snUG| npbiLk wbdéhg.
funtuwitht] wOhwnpyh funuwnnidltiphg,
ghwiwlgtb hp funuph wndtipp G
Ywpbin-pnipynilp, nwé funundwl
hGwpwdnp pwgwuwywh
hGunbGLwbpbbpp

soqunwgnpéb] Swnwjnnwywb wwp-
tnwlywbnipyntbbtpp juwnwpdwb
pGpwgpnid hwynbh nupdwdéunbinblw-
nynipjnilp’ hp wodbwluwb pwhbph
hwdwnp.

hwpqwbpny Ytpwpbipybi wyi

dnnnynLpnbtiph GL wgqbiph

teOhywlywl wnwbGadbGwhwwnynipjntl-

GGphG, wdwbnnyplGbphG Gu

undnpniyplbtinhG:

YULNLEN LUURUSPUGUL BUNU3NIP HIPYUSP
31 duypup 2002 pywlwlh N 13-U

7o assist in developing and
maintaining the belief and
confidence of the society that the
system of the civil service is based
on ideas of justice, efficiency and
impartiality;

To avoid any kind of sponsorship
and use moral means in reaching
one’s goals;

Not to make oneself dependant on
anyone

7o avoid unnecessary promises, to
realize the importance and value
of one’s speech, and the possible
negative consequences of a
promise;;

Not abuse the information
obtained at job for own personal
benefits;

70 respect other nationalities” and
nations’ ethical peculiarities,
customs and habits.



Pwnwpwghwlwb dwnwjnnh Gwwndwdip
Uhpwndnn upowwwhwlywb inniyatipp
DISCIPLINARY PROCEEDINGS

OwfuwqgntpwgnLy. m Preliminary warning;
Gywwnnnnipynth.

oo G4 . ® Reprimand

uwn Glwuwnnnnipync. : _
ontiGpny uwhiwGdws m Severe reprlmand,
Lwnpand wfuwwnwdwnpdh m Salary reduction by the
hobignLy. procedure defined by

qpwntignwsd wwpwnlhg law;
wquwnid pwnwpwghwywl g pamoval from the

5 G funph L - '
wowjntpjwl funphpnh position occupied, with

hwidwdwjlniLpjwadp: _ _ .
the agreement of the Civil

pwnuwpwghwlwl : .

Swnwjnipjwl wybh pwnpdnp Service Council.

nwuwjhb wuwmhawbh, Article 32

pwguwnnLpjwdp

pwnwpwghwywl

ownwjnLpjwl pwpdnpwant)l

nwuwjhl wuwnmhawbh,

hotignLd 0ty wuwnhdwbny:

Innyuo 32




ournusnauyuu LuuNka3Nru
SERVICE INVESTIGATIONS

Ownuwjnnuwiw( phbnipjLnh
whgluwglbinL dwuhb
pwnwpwghwuwﬁ ownwjnnh
Ynnuhg funphnipn
hLudLuuduJLnLuu Lu[] LUL[nn

p O lleLug E
GYwindwidp Yphpwnyt uuj
Yhpwndw uwnquw w wo
nntjdh JuwwlgnLpjwdp
hwjnlbgwé whhwiwyw)lnipjwl
Jwwwygnipjwap.
pwnwpwghwywb éwnwjnnh
GUwwndwip fuphun GUWWnNNNL-
pjnLlp b wpfuwnw-Jwpéh
hotignLdp Juwpquuww-hwlwh
innijdtipp 0GY nmwpdw pGpwgpnid
UpYyhG whqwa Yppwrbip.
U7fuwnwlphg wquwnbint
upgwuww ﬁ %3 gmmjdn
Yhpwrbint hwowdw)lnipjnLl
utnwlwnt hwdwp
Optibpny Gwuwntudwé
Jupqwuwwhwlywb nnyyd
Yhpwrtiint hpwywuntpjntl
nLObignn wwwnnbwwnwp wadéh
Ynndhg lunphnipn nhdncd
GEpYwywgbbp: N 6

hh ool OURY UDDy wilholiwallbint Liuwna

1. A civil servant submits an

appropriate written
application stating his/her
disagreement with the
disciplinary penalties
imposed on him/her and a
request to revoke these
penalties;

: When penalties such as

“severe re rlmand” and/or

“salary reduction” have been
imposed repeatedly on the
civil servant within a period of
one year; and

. When the official authorized

to imlpose disciplinary
penalties submits an
application to the Council to
approve the disciplinary
penalty of dismissal.



ounusniuaui PLLMIFED3UL LIPLPLEL

THE OBJECTIVE OF THE SERVICE INVESTIGATION

Uwnuwpwghwlwl dwrwyinipjuwl
hhdawlwl ulgpnLGplGnh
pnwlwlwagnedn.

Ownwynnwlwl uwnquw-
wwhnipwl wonwwlnnidn,
puwnuwpuwghwlwl dwruwyn-nh
Ynndpg Guunwpywo
Quwnquuwwhwlwl fuwfun-owld
Jnpwpuwliginin nbujph
dwiwauwlhhl pwguwhwyinnt-dn,
npwbugh pwnuwpwgfw-G4uwlb
ownwynnlbnh Ghunn-dwip
Quwnguifuwhwlwl innydtinn
UhnwryGl fuwfundwl
owlnnipintln L wyy
hwlqudwlplbbnn hupyh werlGiny,
hlswbu Gl pwguwrdbl wihhol
JQunquiywhwlwl wyuwanwufuwlw-
wnynipjwl Gapunltynt nGupbnn.

— Implementation of the

main principles of the
Civil Service;

— Strengthening service

discipline, timely
detection of all cases of
disciplinary violation by
the civil servants so as
to implement
disciplinary penalties
against civil servant
who due consideration
of the severity of the
violation and other
circumstances, as well
as to eradicate the
unjustified cases of
implementing
disciplinary penalties



ourntusniuauov PLLNFE3UL LA LLESL
THE OBJECTIVE OF THE SERVICE INVESTIGATION

m hOswbu OGwbid

pwgwnytlt wbhhab
Juwpouwuwwhwlyw
wuwwnwufuwbwwnynipjwb
GUpwnlbint nGwptnp.
pwnwpwghwlwb dwnwjynnbtiph
untjb upand Gwfuwwnbudwé
nGwpbtpnLd

hpwyntbpbtph dhGsnwwnwywb
wwnwwbnipnibp.
wnwjnnwlwb pGOnLpjwdp
wuwpgwpwbdwb Ghpwlw
hwlqwowbpbtpp
dwiwbwyh,

Lnhy, pwgquwynniwlh Gi
opjtywnhy wwpqwpwbnLop:

33£20N Own. pll. whqluwqlbbint Lwng, Ytin 3

— Prevention of
disciplinary violations
and elimination of the
circumstances
contributing to their
origination;

— Protection of the right
of the civil servants
prior to court
proceedings;

— Timely, thorough,
comprehensive and
objective investigation
of the facts to be
revealed through
investigation.



ownwinnwlwb pltantpjwip wwpgwpwidwl Gapwlyw hwlgwiwbplbpp

The facts to be revealed through official investigation

Ownwynnuwlwl paanipintl
wlhglwagbtynt YbGnwpbniuwy
pwnuwpuwghwlwl dwnwinnh
Unndhg funpnhninn GGplhwwgywo
wwhwbontd Gpywo ™ Onblpny
OwfuwinbGuyw o Gunpguiuwhwlwl
wnnyd Ghnwnbint fnwdwuncp/ntl
nLbbgnn wwpwnnbwwnwn wlah
Ynndhg Ghnwredbihp Juo
Uhnwndwd Gunouwuwwhwluwl
wnLydh, hlswbu Guibt
puwnupwghuwlwl ownrwinnh
ynndhg Gunpquwwwhwlwl
[uwifutnnid pnLy) iy nt
hhdbwynnpdwonipiniln.

Unyb Gungny GufuunanbGudwo
Unnobnh Gr wy whdwlg nibbguwo
wrlsnipint Gl nt dbnwynpnipincln
puwnwpuwghwlwl dwnuynnh
Guwiinwnwd Gunguiuwwhwluwl
[uwfuindwl nbuphl.

m /he validity of the disciplinary

penalties applied or to be
applied by the official having
authority to implement
disciplinary penalties as
prescribed by the Law and as
mentioned in the application
submitted to the Council by
the civil servant for conducting
official investigation as well as
the proof of the fact that the
civil servant has committed a
disciplinary violation,

The relation and guilt of the
parties specified in the present
order and other parties to the
disciplinary violation
committed by the civil servant;



ownwnnwywb plGanipjwip wwpqwpwbiwl Ghpwlw hwtowdwlplbpp
The facts to be revealed through official investigation

B Ownuwjnnwyuwb
pUGnLpynLl whghwgltinL  w the validity of the

YGpwptnjw| funphnipn applications submitted to
LEpYwjwgywo the Council on conducting
nhantaltph official investigation;
hhaGwdnpqwonipnilip. o 746 Gircumstances

= LYwpquuwwhwlywh contributing to
[uwfuinnLabitipp disciplinary violations;
LU Qujﬁguljbw Up bwwuwnnn o oeper circumstances by
Wuwyowbbsnp. which the parties

= Uj| hwhguwawbpltn, specified in the present
npnbgny untb Ywpagny order justify their
bwiuwwnbudwo Ynnobpp applications

hhobwynpned GO hpthg
nhantalbGpn:

37 R0N Own. pll. whqluwaqlbynt jwnag, bt 4



Lwnuwpwghwlwb dwnwynnht hwbtdbwpwpwlywbbtp
tnwnt uwhdwbwthwyndabbpp
REPORTING CORRUPTION

Pwnwpwghwlwb dswewynnhlt  Civil servant cannot be

2‘£U%Juflf:]”ﬂuﬂf&4§rl]uﬂawhuh given such oral or written
Ewﬂémﬂwnwum%n, assignment which;
npnlp’ m Contradict the

w) hwywuntd GG Iwjwutnwh Constitution and laws of
awggwtﬁbmmmwﬁu . the Republic of Armenia;
onbpGbnht = Are beyond the

) e R s sl authorities of either the
ywd Guwinwpnnh issuer or the receiver
LhwanpnipyntGhtiph thereof.

ZanquGbnhg r].nLnU b[:l Law on Civil Service, art. 25

Punwpwghuwlwl dwnuynipjwl opblp,
hnn. 25



Pwnwpwghwlywb dwnwinnhl hwhdbwpwpwlywbGtn
tnwinL uwhdwbwthwyntdbtpp
REPORTING CORRUPTION

1-hG YGuwinh fuwfundwdp
hwhdbwpwpwlwbbGtp nwnt
nGw-ptipnLd pwnw-pwghwlyw
wnwjnnp wywpunwynp £ unwgwd
hwOdbwpwpwlwbh ophGwlywlni-pjwb
YGpwpbpjw) hp uulwdébtph dwuhG
whhwwwn gpwynp gtiynighi|
hwOdtwpwpwlwh indnnhb b Gpw
JGpwnwuhb jwd GpwGg thnfuwphlnn
wbOdwbg: 6pb yGpwnwup (Gpw
pwgwlwjynipjwl nGwpnid Gpwb
thnfuwphbnn wbép Ywy
hwhdbwpwpwlwb wndnnp) gpuynp
hwuwnwwnnid GO npdwé
hwOdbwpwpwlwbp, www
pwnwpwghwlwb dwnwjnnp wywpuwynp
t nw Ywuwnwnpti|, pwgwnnipjwip wjl
nbwpbtiph, Gpp hwadbwpwpwlwbh
Yuwuwnwpniip Yhwbagbighh Swywuwnwbh
Swlbpwwbwnnipjwl opblhunpnipjwidp
uwhdwbOjwé ppbwluwb Yuwd Jupswlwh
wuwuwnwufuwbwuwnynipjwlb, L wyn dwuphb
gpwynp nkintlwglt| pwnwpwghwlwl
ownwjnLpjwl funphpnhG:
Pwnwpwghwywb dwnwjnnh Ynnihg wjn
hwOdtwpwpwlwbh Yuwnmwpdwb hwdwp
wwwnwufuwbwwnynepjnitlp Ypned k
hwUéanwnwqun gpwynp

hitnnnniitnnind 1mifidn:

In the case of issuing
assignments in violation of the
Constitution and the Law, the
Civil Servant is obligated to
immediately report in Wl‘itln(I_:]
his/her doubts on the lawfulness
of the assignment to the issuer
thereof and to the superior of
the latter, or to the persons
substitution for them. If the
superior affirm the assignment in
writing the Civil Servant shall be
obliged to perform it and inform
the Civil Service Council about
that in writing, with the
exception of cases when the
performance of the assignment
will lead to criminal or
administrative liability
determined by the legislation of
the Republic of Armenia.



LdErLE GIFTS

Mbwnwlwh wywrinnbjubtph The gifts received by public
Unndhg utnwgywé GdtpGepp officials in connection with
Jwwlwdé hptiGg Swnwjnnw- their service or position must
Lwl wwpnwywbtpntGatph be handed over the State if the
htiwn' whinp * hwGaayka value of such gifts exceeds 5
whwnntpjwlp, Gpb npwig times the official’s monthly
wndtipp Ywgontd t hpkilg salary.

wiubywl wuwnwywpéh It is recommended to lower the
hGquuwwwnhyp: value of any gifts that may be
Unwaqunyntpynth £ wpdwé accepted by civil servants,
Gwqbiglngnt employees or other officials to
pwnwpwghwlwb wnwjnn- levels that clearly do not raise
GGph L wy] wEnwlwh ww;- concerns regarding bribes or
innbjwGtph Ynnohg pGnntG- other forms of undue |
Unn GUtpGbph wpdtiph advantage and that a reporting
wjbwbu, npwbugh npwip obligation in respect of gifts of

snhinytl npwbiu Yupwnp: any value be introduced.



SENELUSYNFEP3UL URUSNHI3UL hPUubyULUSNFUL

TRANSPARECY ACCESS TO INFORMATION

3nipwpwbsnip whba Everyone has the right to
hpwynibp ntbh dwhnpwlwint have access to

Ef‘ ‘hU“lj‘f‘L”G ”‘b“buumpjw“n information and to apply
L (uwd) nu unwbwint to entities possessing and

Eﬂlﬁjuﬁﬁmqéounlﬂgﬁﬂﬂ processing information, in
hwpgiwip nhubin conformity with the
inbintlywwnyntpynth procedure prescribed by
tnllophlnnhG G utnwlOwynt Law. Information may be
wjn ntntynipynilp: requested either orally or
StintynipynLlp Yupnn k in writing.

wwhwbagytip gpuynp Yud

pwlOwynp:

Stnbluinnipiul wquunnipjwl Law on Freedom of Information Art. 6

dwupl 377 opnllp, hnn. 6



Sanblhwwnnipjwl wquinnipjul

SENELUSYNFP3UL U2USNHESUL vdzvdLdouantuvere

REFUSAL TO PROVIDE INFORMATION

wwnpnLbwyned £ ybwnwyw,
ownwjnnwyuwb, pwblyuwjha,
wnbLinpwjhb qununbhp.

fuwfunnnid £ dwpnne wGdbwlwb G
pOunwbGlywh Yywbph
qunwubOhnipjntbp, wyn pyntd’
OGwidwlwanpnipjwl, htGnwlunuwjhGfunu
wygnipjnLbGbtiph, thnunwjh,
hGnwqapwlwb G wj) hwnnpnnid-GGph
qwnwnbhnip)ntlp.

wwnpnLbOwyned £ hpwwywpwydwb ng
Ghpwlw Owiubwlwb pbGhnipjwb
indjw GGpn.

pwgwhwjwnnid £ dwubwqghunwlyw
gnponLGbnipjwidp ywjdwbwynpywod

dwuwnsbhnipjwl uwhdwlwthwyned
wuwhwbonn indjw bbp (pd24wlw,
Onunwpwlwa,

thwuwnwpwOwlwh qunwnbGhp).
fuwfunncd £ htinhGulwjhG
hpwyntbpp &L (wa) hwpwlhg
hpwyntOpGbpp:

dwupl 33 optilp, hnn 8

Contain a state, service, banking

or commercial secret:

Violates the right to personal and
family privacy, as well as the
secrecy of correspondence,
telephone conversations, postal,
telegraphic and other
communications;

Contains data concerninga
preliminary investigation, which
should not be made public;

Discloses information subject to
non-disclosure depending on the
nature of professional activity (for
physicians, notaries, defense
attorneys, etc.);

Violates copyright and/or adjacent
rights.

Law on Freedom of Information Art.8



PPUdUGUL UGSErH LUUROEr P UcUalnrur
PUBLIC CONSULTATION

Ppwdwlywb wlywnh Gwfuwqhép
0owlynn wGnmwlywh Yuwad

inbnwlwi hGpGwlwnwlwpiws “Any state or local self-

government body or state or
%ﬁ%ﬂ%%ﬂﬁﬁ%‘g&m‘aﬂum community entity drafting a
hpwdwpwiwlwh wadp legal act may invite _
(wjunthbwn’ repres_eng_atlves tofkaﬁacllc?mlc

organizations, stakeholder
%ﬂrﬁ‘g‘aﬁhﬁgrﬂﬁjﬂ“ﬂﬁh‘jgudﬂﬁﬂ% A entities and organizations to
dwulwqbunbbph pyhg participate in the drafting
ywnnn t untinét Guiuwagsh process. Drafts of laws and
0owlowh hwbdGwdnnny: decisions submitted to the
Lwfuwash dowldwh National Assembly for debate
w2fuwwnwbpltipp may be publicized in the press
Yuwwnwnpbint hwdwp Yupnn GG or_either media outlets as well
Gbpgpwdyt) Gubl ghinwlwd as made available for the
Yuaqawytpwnipyntbbtiph, purposes of public discussion.
2whwanghn dwpuahGGtph no
Juwgdwlybpwnipntbbtph
UEnpQuwywgnighsbtip,

ljwuqu-hm[jhn THE LAW ON LEGAL ACTS ARTICLE 29.1
hnwywlwl wlinbpnh dwuhl 33 opbilp, hnn. 27. 1



UuU/rdunrEsuLl hrUdUbYUL U4SeMkh Uuubu
pPURGLUNFUL

PUBLIC AWARENESS

nuduut wlng uhnuenn - The public is notified of
hnwabynidl hpwywiwgyntd t legal acts by official

wwnnGwlwo releases, conferences
hunnpnuignnupjub; and meetings with
%ﬁgﬁ%ﬁﬁﬁ Y Lnuintntpyw media entities,

wunt huGtp i hwGnhwnidGtn interviews,
ﬁﬁggﬁggmg&; [lnﬂulﬁgg publications of articles
hnndwétbn Lws ’ and other information
nbtintlwwnynipjnil in the press as well as
AL LB L L TV and radio
hGrnLutnwwnbGunLpjwip nL broadcasts.

nwnhnyny Ginipltp

nLGqujLnL [thngnLI_: GOVERNMENT DECISION N_1146

FUUUrULIFE3ULL Pruduadt UaSErh UUUPL
PPURAEGUUL GUM3« 4ES2



mucsSnNuLUSuUM ut2uL8 anronNMNk[3NFLLENL ANNNLUNUNFUL

CONTROL OF PUBLIC ADMINISTRATION
Pwnwpuwgh,

wdwpwlbwlwb wbdn, n i+
ﬂﬂm&aﬁuu ztuhn o.nnp m A citizen or a legal

wnwownynLpwa, person disagreeing
nhuintdh, pnnnph wnphy with the decision
plinnLGdwé npnzdwp, taken in response to

hpwyntbp nLOh wyn npnniLdp

e [ ot ek their proposals,

ww2wmnbwwwp wadh, npha appIiCations or

wOdhpwlwlnpbilb Lopwyw G0 complaints shall be

gzt o Wiz entitled to appeal
GnnLbwd whinwlywhb : . :

e against it to the

Eﬁpﬂuuﬁgwﬁwtjlwndwﬂ : superior the superior
win N jwu wwnnlwwinwn I

whaép: Uyn nbGwpnid nhdntdp authorlty

QGULUHLIL{I’] LA £ 15 on L{LU LAW ON PROCEDURE FOR REVIEWING CITIZEN"S

. PROPOSALS, APPLICATIONS AND COMPLAINTS, ART. 8
nOGpwgpnty:
funuLUshLENh UNURUNYNEE3NFLLENE, thUNtULENE
Gd PNNLLENE LLLUNPYELNE LUNGh UUURL 33 OPEBLR«
3N7» 8



Uwnpnnt hpwdntbpbbph wywunwwbp
Human Rights Defender

Muwunwwbp pnnnpnid pwpdpwgdwé
hwnpgbiph ntuntdbwuppdwb Gwwwnwyny
hpwdwunt t’
1) whwpab| wygb b gwblywgwéd whinwlywh
hhdbwpy Yuwd ugiwybpwnipync,
GGpwnjw|” gnpwidhwynpnidbbp, wbdwhg
hwplywnpwlwb wwhowb Juwypbn, wjn
pyUntd” OwbiL Gwjubwlwh Yujwbph Gi
wqwwnwagpyowb Juypbp.
2) guwlOywgwd whnmwlwb Yuwd inbnuywh
hOplbwlywnwywpdwb dwpdbhg Ywd npwbg
ww2unnbwwmwn whdwbghg wwhwbpb| Gi
unwOw| pnnnphl wrbsynn whhpwdbiywn
Ojnipbip nuthwuwmwpnptin.
3) whwmwlywb Yuwd nbnwlywh
hUpGwlywnwywpdwb dwpdhGbtphg wd
npwig wwwnnlbwunwpwbdwbghg G
wbwnmwlwb dwnwynnbtiphg, pwgwnnipjwip
nuwwnwpwObtph nL nuunwynnbbph,
utnwlw| pnnnph ntuntdbwuhpdwb
plbpwgpniLd wnwowgwd hwpgbiph
JtGpwpbtipjw] yuwpqwpwbOnidltn:
uurant bPUUNFLRLENP MUSSTULP UUUPL 33 ONBLN«
3N7» 8

m The human rights

Defender (Ombudsman)

is authorized to have

unrestricted access to any

state institution or

organization, to reqguire

and receive information

and documentation

relating to the complaint

from state or local self-
governing body or their
officials.

law on the human rights defender, art. 8




Or6LLh QGrUGUSNHESNAML L ULUNIULUGULIHESIIFL,

ULLLIRUSIFESIIFL L CUrnrLiausuuifedsnty,

FPUNULUGUSUAIFESNFL L BUDULSALAFPSNIfL:

THE RULE OF LAW AND TMPARTIALITY,

CONSISTENCY AND CONTINUITY; AND PUBLICITY AND

TRANSPARENCY.
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